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PREAMBLE 


This Agreement Is e n tered Into the day 

of , 1988, by and between the 

BCARD OF HXCATICN OF THE BOROUGH OF 
FORT LEE IN THE CXXJNIY OF BERGEN 

hereinafter called the "Board", and the 

FORT LEE EIXXATICN ASSOdATICN 

hereinafter called the "Association" • 



Is u nder stood and agpreed that any pcobatiGnary enployee hired to 
fill a known vacancy tpon ooipletlcn of 91 consecutive working 
days shall beocne entitled to -the benefits of this Agreement. 

In calculating vacation eligibility, such eoployee shall be 
credited wilh the prior 90 ocnsecutive days of enployment. In 
the event said enployee desires to e n t er into the Public 
Brtployee Retirefnent System at his own es^ense the Board will 
certify his Initial enployment date to include the first 90 
ocnsecutive days. 




2.3 The Board reserves the right to present proposals of 
its own as well as oo u nt er ^proposals to those presented the 
Association. Such proposals Shall be presented to the 
Association in writing no later than October 15th In the 
calendar year preceding the calendar year in vhich the Agreement 
expires. 
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ARTICLE 4 


GENERAL PROVISIONS 


4.1 Ttils Agraement is subject to tlie laws of 'ttte State 
of New Jersey and of thB United States, and l^ie decislcns, rules 
and regulatla^ of State Board of Education and the 
decislcns of tiie State Education Ocmmisslcner. 

4.2 There shall be no reprisals of any kind taken 
against ary oiplcyee by reason of his or her m embe r ship in the 
Association. 

4.3 The Associaticn and the Board ^^1 be re^onsible 
for acquainting their re^)ectivB memb e rs with the provisions of 
this Agreement, and shall be re^o n si b le for the adherenoe to 
the provisions of this Agreement by its lua tto eia during the life 
of this Agreemoit. 

4.4 The Association ogprooo that nego ti a t io n s will be 
conducted without the use of pressure tactics or any practice 
generally defined within the term "sanctions." 
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person, his launedlate superior, the Supervisor of Buildings cmd 
Grounds, or ary person idio might be required to take actian, or 
against vtan action might be taken in order to resolve tiie 
grievance. 

5.1.6 The terra "Inmedlats superior" shall mean the 
person to vhom the aggrieved miployee Is directly re ^ o ns l b le 
under the C&rxler of ^peal atta^^ed hereto and made part hereof 
as Ddilblt B. 

5.2 Purpose 

5.2.1 The purpose of this procedure Is to secure, 
at the lowest possible level, equitable solutions to the 
grievances which may from time to time arise, affec tin g the 
enployees. 

5.2.2 Nothing herein contained shall be construed 
as limiting the right of ary enployee having a grievance to 

d1 scLiss the matter Informally with the appropriate member of the 
achilni stra tlon, as outlined under the Order of Appeal, and 
having the grievance adjusted without Intervention of the 
Association, provided the adjustment Is not Inocnslstent with 
the terms of this Agreecnent, end provided that the Association 
shall be given notice by the Board of any grievance Informally 
raised pursuant to this paragrap h, and ary adjustment. If ary, 
made by the Board In response to su^ Informal grievance. 

5.3 Prnoedure 

5.3.1 Since It is In p orta nt that grievances be 
processed as rapidly as possible, the nunber of days Indicated 
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grievance. Within 7 days after the conference, the Secretary of 
-the Board or his designee ^lall render a written decisicn. 

5.3.6 Level IV If the aggrieved p erson is not satisfied 
with the dispOGltian of his grievanoe at Level III, a grievance 
may be filed with the Board within 7 days after the decisio n is 
made at Level III. The Board will make a rranganents for a 
meeting with all parties In Interest to hear the matter. The 
Board shall render a written decision within 20 days from the 
date of the close of the hearing. The decision of the Board 
shall be final, non-appealable, binding and ocnclusive on all 
parties. 

5.4 Representation 

Ar^ aggrieved person may be represented at all 
stages of the grievance procedure by himself or at his option, a 
r epr esentative selected or approved by the Association. When an 
enployee is not re u -~e s ented by the Association, the oiployee may 
be reicBsented by himself or at his option by a resr^sentative 
of his own choosing. When an eaplcyee is not r epresented by the 
Association, the Association ^lall have the right to be preoo nt 
and to state its views at all stages of the grievanoe 
procedure. Whenever Ihe employee appears with a representative, 
the Board shall have the right to designate a rep resen tative to 
participate at any stage of the grievance procedure. Such 
procedure, concerning representation, ^pall not apply at Level 
I. 
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ARnCLE 6 


NO STRIKES 


6.1 lt)e Association agrooo that during the term of this 
Agreement, neither It or Its officers, enplcyees or menhers will 
oigage in, eioourage, sanction, support , or suggest ar^ strikes, 
working st op pages, boycotts, slow downs, mass resignations, mass 
absenteelan, picketing or an^ other similar actlcns which would 
Involve suspension of, or Interference wltii the normal work of 
the Board. The Association agrees that such action would 
ocnstltute a material breach of this Agreement. In the event 
that Association menhers partlclpata In such activities In 
violation of this provision, the Association shall notify those 
members so engaged to cease and desist fuja such activities and 
shall Instruct the members to return to their normal duties. In 
the event of any such activity by the Assoclatlcn or any of Its 
officers cor members, the Board ^tall be entitled to invoke ary 
of the following alternatives: 

6.1.1 Withdrawal of Assoclatlcn recognition; 

6.2.2 Withdrawal of dues deduction privileges; 

6.2.3 Such activity shall be deemed grounds for 
termination of the enplcyment of such 
employee or employees. 
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AmOE 7 


EMPLOWElff WORK YEAR 


7.1 Terms of Biployment 

The te rm of all full-time enployees covered by this 
Agreement shall be f rom July 1 to June 30. 

7.2 Hcxxcs of Work 

7-2.1 FXai-Time Eliployees: 

7.2.1.1 Day shift: 8 hours per day, 5 days 

per we^ eacclusive of 30 
minute per day lunch 
period 

7.2.1.2 Night shlft:8 hours per day, 5 days 

per we^ Inclusive of a 30 
minute per d^ supper 
period 

7.2.2 Part-Tine Biployees:Those enployees 

%h 06 e normal MOik time is 
less Ihan 20 hours per 
we^. No lunch or sipper 
time included. Tb be paid 
pro-rata for shift 
assigned. 
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during July and August, The balance of the earned vacation time 
may be taken at another tine dbrlng the school year^ but only in 
eooordance with and subject to the following provisions: 

7.3.3.1.1 Such ecployee ellgUble to split his 
vacation must notify the Si 4 ) 6 ivisor of Buildings and Grounds, or 
In his absenoe, the Secretary of the Board of Education, In 
writing on or before March 1st of the school year advising that 

he so elects and further requesting permission to take his 
eligible vacation at designated pe r iods. 

7.3.3.1.2 It is strictly understood and agreed 
that the gr anti ng or withholding of such permission shall be the 
sole and exclusive re^ionsibility of the Supervisor of Buildings 
and Grounds, or in his absence, the Secretary to the Board of 
Education, and his decision in oonnectlan with such requests 
shall be final and binding upon all ocnoerned. 

7.3.3.1.3 Should there be conflicting requests 
made by fellow enployees, enplcyees with the greater seniority 
^lall xeoeive the greater preferences. 

7.3.3.1.4 Ihe Supervisor of Buildings and 
Grounds, or in his absence, the Secr etar y of the Board of 
Educaticn, shall advise the enployees of his decision in 
oonnectlon with their vaca t ion requests on or before April 1st 
of the school year. 
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7.5 N.J.E.A. Cbnvention 


Ebplcyees a tten d ing the annual N.J.E.A. Oon v a nt ion 
shall be entitled to receive a full day's pay for each day that 
they actually attended the oonvention, pccvldad that the 
enployees shall first present to the Sipervisor of Buildings and 
Grounds sufficient proof by >ray of written docunientatlcn that 
they attended the convention. In no ev&it diall the Board be 
reguixed to pay for such attexSance for more than two <2) men 
from each school building. Etiployees required to work on the 
day of the N.J.E.A. Ocnventian SHALL NOT receive overtime pay. 


-19- 




8.4.2 Employees working the hours of 11:30 a.m. to 
7:30 p.a. shall receive an annual bonus of $300.00 per year over 

and above t±>air salary for fha cucrent year. 

8.4.3 Employees ihoee shift oommenoes at nddilght 
^lall receive an annual bonus of $360.00. 

8.5 Overtime 

8.5.1 Biployees required and a u thco rl zed to work in 
excess of 40 hours of work time ^lall be paid on the basis of 
cne and one-half (1-1/2) times their equivalent hourly rate for 
all hours worked In excess of 40 hours of work time wltiiin ar^ 
given calendar week, Sunday through Saturday. 

8.5.2 Employees required and authorized to work on 
a oontractual holiday, as defined In Article 7, paragraph 7.4, 
entitled "holidays” shall be paid on the basis of one and 
one-half (1-1/2) times their equivalent hourly r ate for all 
hours worked cn a holiday. 

8.5.3 Ihe slgn-ip pro ce dure currently in operation 
for the assignment of overtline eork shall be oontinued. It Is 
understood that If no qualified pexac n signs up for overtiina 
work required by Ihe Si^iervlsar of Building and Grounds, that 
the latter ma^ thai make mandatory asslgments cn a reverse 
seniority rotating basis among qualified memb e r s of the unit. 
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automatically granted, but are conditioned upon the 
zecxmaiendatlan of the Secretary of the Board of Education. 

8.9.2 The Board may withhold for Ineffldenciy, 
conduct unbecoming an eoployee of the Board, or Just caus e, the 
increment of ar^ eD{>loyee. 

8.9.3 Incranents may be withheld in aococdanoe with 

the following: 

8.9.3.1 Ihe enployee shall be notified of the 
deficiencies, conduct unbecoming an enployee or other Just cause 
by the Supervisor of Buildings and Grounds or his designee. 

8 .9.3.2 Ihe enployee shall be given a 
reasonable amount of tijne to make up the deficiencies. 

8 .9.3.3 Whenever the Supervisor of Buildings 
and Grounds or his designee reoonmends to the Secretary of the 
Board that a salary Increment be withheld, the Secretary of the 
Board shall notify the eoployee and pr^dde him with a 
reasonable opportunity to speak In his own b^^f • 

8 .9.3.4 If the Secretary of the Board concurs 
in the declslcn to reocnmend withholding the In cxa n ei ' it , he shall 
state his reasons for so doing and present same, together with 
his xeccnmendatlons, to the Board. 

6 .9.3.5 Ihe Board reser v es the right to aoo^t 
or reject ary r ecormendations to withhold e salary increment. 




lha Board expressly reserves ’tt)e right In its sola and 
absolute discretian, to require all eaployees hired after the 
date of this Agreenent to have or obtain within ninety (90) days 
from the data of this Agreanent a low pressure fireman's license 
as i.ss>,>ed by the State of New Jersey, n^e failure of the new 
employee to have or obtain the said license within the 90-‘day 
period shall be grounds for inmediate dismissal without any 
hearing or cha r g es ^d^tsoever, end ttie decision of the Board 
shall rot be a subject of or a cause for invoking the grievance 
procedure. 

8.12 Any employee required to work on the day designated 
as Easter Sunday shall be paid at the rate of 1-1/2 times. 

8.13 Ar^ enployee working a shift, starting before and 
69ctending beyond 3:30 p.m. shall be paid a pro rata share of the 
Ti±^txt shift bonus. 

8.14 Whatever a member of the bargaining unit co vers a 
head custodian's positian for a mininun period of one (1) 
continuous m o nth , that enployea ^^1 be paid at the Head 
Custodian's salary rate for all ocntinuous time he so serves 
thereafter. 
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DAYS AOOJMJLAIH) 


MDinaAL DAYS 


l->30 TWO days for each day 

listed In the oolum 
to the left. 

31 or mace Two days for each day listed 

in the oolum to the left 
except that the maxlnun will 
be 65. 

9.3 The following addltimal slcic leave benefits axe 
operative for aiployees at the tiine of thalr retirement, thus in 
effect establishing far these enployees a tarmlnal leave 
provisicn: 

9.3.1 Benefits will apply to enplcyees who retire 

N 

under full-fomula benefits as pcescxlbed fay the N.J. State 
Teachers Pension and Annuity fund or the N.J. State Efaployees' 
Retirement System. 

9.3.2 These benefits shall provide ocnpensaticn 
during said tarndnal leave at the r ate of the annual salazy 
applicable as of the time of zetlrement, %fith the extent of this 
salary payment to be one^half (1/2) of the nunber of days of 
credited cunulative sick leave as of the tine of ret ir eme nt , 

«GO^rt that not more than 100 days totally of this p ayment 
within the terminal leave period shall be allowed. 
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ARTICLE 10 


roiPORAPY LEAVE OF ABSENCE 


MJJMED ABSQCE FOR OTHEH THAN PERSCNAL HXMESS 


10.1 Emergency Leave 

A total of five (5) days' leave ^)all be allowed an 
enplcyee wlttout pay deduction, %d)en his absence Is necessitated 
by: 

10.1.1 court Qrdar (Inclusive of a Selective 
Service Board Directive) 

10.1.2 Death, critical Illness or li^juiy of a 
mariber of his Inmediate fanlly (f a th er , mother, b rot h er, sister, 
husband, wife or child), or his In-laws (father^ln-law, 
mother-in-law, bcothsr-ln-law, sister-in-law), an enployee's 
grandparents and enplcyee's spouse's grandparents, plus ma ito ers 
of an enployee's Inmediate household. 

The ttployee may be required to siibnit to the Board of 
Education, t hr o u gh the Secretary to the Board of Education a 
statement of the neoessi^ for his absence. In case the 
enplcyee claims illness of a relative, the enployee may be 
required to furnish the name and of the att&iding d oct or 

and g ran t Mib Board permission to Investigate the case. The 
Board reserves for itself the right to pass judgematt upon the 
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ARTICLE 11 


mEWSi LEAVE OF ABSQCE 


11.1 7t)a addlticnal side leave allowance as set forUi in 
Article 9, paragr ap h 9.2, shall constitute an extended leave of 
absence. 

11.2 The following maternity leave provisions shall also 
e{3ply as extended leaves of absence: 

All pregnant enployees may apply for a leave of 
absence without pay. Upon request, such leave shall be gr ant ed 
prior to the anticipated date of birth and oontlnue for a 
reasonable period of time to a ^ecific date following birth. 

11.2.1 Maternity leave shall be granted subject to 
the following ocndltlons: 

11.2.1.1 An enployee shall notify the Board 
Secretary of her pregnancy as soon as it is medically ocnflzmed. 

11.2.1.2 A request for maternity leave shall 
Include a statanent from a physician oonfizming the pregnancy 
and anticipated date of birth. 

11.2.1.3 Exact dates of the leave will be 
ar r a ng e d. The parties diall ar r ange leave dates in 
ocnsideratlcn of bo th medical evidence and adnlnisrbrative 
feasibility. 
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tenure, nor shall It count toward placement on the salary guide 
or for seniority. 


11*2.6 No enployee shall be r encv e d from her (titles 
daring pregnancy, except upon one of the of -the following: 

11*2*6.1 ihe Board has found her vicek 
performanoe has substantially declined frcn the time iinnedlately 
prior to her p re g nancy* 

11.2*6.2 Her physical ocnditlcn or capacl-ty Is 
such that her health would be iapaired If she were to ocntlnue 
working and vhich physical capacl-ty ^lall be deemed to exist If: 

11 *2.6.2.1 ihe pregnant enployee falls to 
pr od u ce a certification from her physician -diat she Is medically 
able to ccntinue working, or 

11*2.6.2*2 Ihe Board's physician and the 
enployee's physician agree that she cannot continue working, or 

11.2.6.2.3 Fbllcwlng any difference of 
medical between the Board's pi:iysician and the enployee's 

physician, a physician selected Jointly by the Board and the 
enployee shall render a binding opinion on the physical capacity 
to continue working. Ihe eipense of any examlnatlcn by an 
impartial third physician under this paragraph shall be shared 
equally by the enployee and the Board. 
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ARTICLE 12 


HEALTH INSURANCE 


12.1 The Board will provide, at Board expense, for 
employees covered under this Agreement, and their eligible 
dependents, as such dependents are defined and included under 
the following insurance policies, the following health insurance 
benefits under the New Jersey Public and School Employees Health 
Benefit Plan: 

12.1.1 New Jersey Blue Cross hospitalization 

12.1.2 New Jersey Blue Shield medical-surgical, 
including Rider J 

12.1.3 Major Medical insurance. 

12 • 2 The Board may change insurance carriers at its 
option and after notification to the Association, provided 
substantially similar benefits are provided. 

12.3 The Board agrees to provide for a dental coverage 
plan and prescription drug plan for all employees covered by 
this Agreement, together with their eligible dependents, as such 
dependents are defined in the insurance policy. 
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ARTICLE 13 


DEDUCnCNS FRCM SAIARy 


13.1 lt)e Board agrees to deduct £zan the salaries of Its 
enqplo^ees ocrvered by this Agreement dues «hich said enployees 
individually and voluntarily authorize the Board to deduct. 

Said deductions shall be made In oonpllanoe with Ch ap t e r 275 New 
Jersey Public Laws of 1971, N.J.S.A. (R.S.) 52:14-15.9e anl 
\jnder rules established by the State Department of Education. 

Said ncnies, together with reco r ds of any o orre c tl ons, shall be 
transnitted to the Treasurer of the Assoclaticn. Qiployee 
authorizations shall be in writing. 

V 

13.2 If during the life of this Agreement there shall be 
any ^^ange In the rata of menb era hlp dues, the Association c haii 
furnish to the Board written notice sixty (60) days prior to the 
effective date of au^ change. It is u n d er st o od that the only 
obligation of the Board shall be to remit to the Association the 
total deductions. 

13.3 Ihe Association will provide the n ecessary 
"check-off a uth o r iz atl cn " form and the Association will secure 
the signatures of Its member s on the forms and deliver the 
signed f or ms to the Secretary of the Board. The Association 
shall indemnify, defend and save the Board harmless against ar^ 
and all claims, demands, suits, or other forms of liahlH^ 
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ARnCLE 14 


BCAPD RIGHTS AND RESPOSIBILmES 


14.1 ihe Board retains and reserves unto itself all 
powers, rlg^it s , authority, duties and re^gnsibilltles oonferred 
upon and vested in it pcicoc to tiie signing of llils Agreement by 
tne Laws and CbnstltiJtlQn of State of New Jersey and of tiie 
united States. 

14.2 me Board at all times shall have tiie sole and 
exclusive right to xnanage, plan, direct, conduct, co n trol, 
supervise, acknlnifiter end execute its business, me enuneratlm 
in this Agreement of certain rights shall not be o cnstr ued to 
deny or di^)arage others, me Board reserves to itself sole 
Jurisdiction and authority over matters of limitations imposed 
by the t er m s of this Agreement, in aooordance with applicable 
laws and regulatians, (a) to direct employees of the school 
district, (b) to hire, pccnote, •far an s f er, assign, and retain 
enployees in positions within the school district, and to 
suspend, denote, discharge or take other disciplinary action 
against employees, (c) to relieve enployees from duties because 
of xeducticn of focoe or (d) to require any and all custodial 
and maintenance personnel to perform all maintenance and/or 
c us t od ial duties, includlTig but not limited to 
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ARTICLE 15 


FRCNTTZCrS 


15.1 Positions Included 

Pro m o t i onal positions are defined as positions 
paying a salary differential and/or positions on tlis supervisory 
levels. 

15-2 Date of Posting 

A notice of llie p roposed pr ci n otl c n al positions E^iall 
be posted In each school as far In advance as practicable. A 
copy of said notice ^lall be given to tiie Associaticn at the 
tine of pos tin g. 

15.3 Application Prooedure 

Employees the desire to apply for such pcaiotlonal 
positions shall submit their ^)pllcatlcn In writing to the 
Secretary of tha Board within the tine Units specified In the 
notice and the Secretary of the board shall acknowledge pccnptly 
In writing the receipt of all such applications. New 
^yllcations must be filed by the enployee for each new posted 
p ranot l onal position. 

15.4 Criteria FOr Nctloe 

The qualifications for the position. Its duties and 
rate of conpensatlcn siyall be clearly set forth. No piuiotl cnal 
position shall be filled other than in aocoedanoe with the above 
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ARnOE 16 


VOLUriAPY TONSFERS AND REASSIQ^MENTS 


16.1 Njtlflcatlcn of Vacancies 

Date 

No later tlian May 1st of each school year, the 
Secretary of tiie Board shall deliver to the Association and poet 
In all scbcol buildings a list of the known vacancies which 
shall occur during the following school year. 

16.2 Filin? Requests 

Biployees vho desire to tr ansf er to another building 
may file a written stateneit of such desire with the S e cret a ry 
of the Board. Such stateme n t ^lall Include the school or 
schools to >hich he desires to be transf e rr e d, in ord e r of 
preferKice. Such requests for transfers for the following year 
shall be submitted no later than April let and oust be 
resubmitted annually by the employee desiring sudi dtenge, 

16.3 Poerttncr 

As soon as practicable, and no later than ten (10) 
days, the Secretary of the Board ^^all post In ea^ school and 
deliver to the Association a system-wide schedule ehowing the 
names of all eciployees who have been reassigned or -bransfexred 
and the nature of such reassignment or txoisfer. 
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ARTICLE 17 


lNVCXU^r^APY TTWNSFBg AND REASSIGIfg^ 


17.1 use of Voluntary Requests 

hb vacancy shall be filled by means of involuntary 
tr ans fer or reasslgnmant if timers is a qualified volunteer 
available to fill said position, and provided that tiie tar a n sf er 
or reassignment does not conflict wiih Ite best int e res ts of ttie 
School District. 

17.2 Notice 

Notice to the enployee involved of an inroliBitary 
transfer or reassignment shall be given as soon as practicable 
and except in cases of emergency, vacancies occurring after June 
let or tempo ra ry -tar ans fers or reassignments, not later than June 
1 st. 

17.3 Meeting and Appeal 

17.3.1 An involuntary transfer or reassignment 
be made only after a meeting between the enployee involved 

and the Supervisor of Buildings and Grounds or his designee, at 
whi^ time the esployee shall be notified of the reasons 
Iherefor. 

17.3.2 In the event ihat an employee objects to the 
transfer or reassignment at this meeting, upon request of the 
employee, the Secretary of the Board shall meet vdth him. the 
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a commi'ttee of the Board 


17*4 Decision of "fte Board 

Ihe iiltlmate ref^mslbillty for making all said 
tr an sfers and reasslgnments rests wltii the Board* Ihe Board 
shall have the sole and exclusive right to make the final 
determination as to the transfer or reassi g nm en t, and tiie 
decision of the Board, as to procedure and substance, ^lall not 
be a subject of or a cause for invoking the grlesranoe procedure. 

17.5 No Stay of Ttansfer or Reassignment 

Itie decision of the Svperviscr of Buildings and 
Grounds or his designee as to ary involuntary ' tarans fer or 
reassi g nm e nt of any eifjloyee shall not be stayed by ary appeal 
as provided in this Article. The enplcyee under all 
circunstances vhatsoever shall immediately oonply with the order 
of transfer or reassignment as given by the Si:^)ervisGr of 
Buildings azvi Grourxis or his designee. 

17.6 Occlusion 

All involuntary tr a n sf ers or reassl g nm en t s of an 
emergency nature or a ' tarans fer or reassi g nment of a tailor ar y 
nature (four months or less) are expressly excliJded from the 
provisions of this Article, and all such tr ans fers and 
reasslgnments may be made at ary time and without ocnplylng with 
the provisions of this Article, and the enplpyees shall not be 
entitled to exercise ary of the rights guaranteed to them under 
the provisions of this Article. 
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ARTICLE 19 


TENURE 


19.1 After three (3) consecutive calendar years of 
full-^tlme cnploynent^ eadv enployee covered by this agreenent 
shall be s^ppointed without a fixed term so as to provide the 
tenure pr o te ction available to such enployees under the 
provisions of Ch^iter 137, Public Laws of 1960, N. J.R.S. 
18.A:17-3 and 18A:17-4, provided that the time in which such 
enployee has been enployed by the Boerd from OOly 1, 1974 diall 
be counted In determining said three (3) year period of 
eEtployment. No enployee shall obtain tenure prior to July 1, 
1977. 
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to cor inserted In the r^ort. 

20.6 HhB evaluatim r^ort, togeth e r with the eqplosfee's 
response thereto^ If en^, shall be placed in and ccnprlse a part 
of the personn el file of each enplo^ee. 

20.7 Ihe evaluation r ^ort ^lall not be a subject of or 
a cause for invoking the grievance procedure. 
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ABTIOf 22 


MISCELLANECOS 


22.1 Any Individual contract between the Board and an 
individual vhoee enplo^nient Is covered by this Agreement shall 
be consistent vd.th tha t e nti s end conditions of this Agreement, 
except, however, that the co n tr a ct vdth a non-tenure enplcyee 
shall carry a clause pn7d.dlng for terndnatlon of the contract 
by either party upon a thirty-day notice. 

22.2 Copy of this Agreement ^lall be printed within 
sixty (60) days of its executicn at Hie Joint expense of the 
Board and the Association. 

22.3 Notice 

Mhenever ar^ notice is required to be given by 
either of the parties to this Agreement, to the ot her , pursuant 
to the provisions of this Agreement, either party shall do so fay 
telegram or certified mall at the ad dr e sse s listed below, and 
the mailing shall be docmod given when placed in the United 
States Post Office depositary with postage prepaid for mailing: 

22.3.1 If by Association to Board at: 

School No. 1 

Whiteman Staxcit 

Fbrt Lee, New Jersey 07024 
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theft and/or fire or other casualty affecting other property of 

the Board of Education together with the said Bsul Weather Gear 

It being understock that if cnly Foul Weather Gear Is the 

subject of theft, fire or other casualty, the Board of Education 

shall not then be required to replace the sane prior to the 

e}q)lration of the sevai (7) year life thereof. 

22.6 Each member of the bargaining unit actually 
enployed cn Cfune 30th of each school year shall be entitled to 
rec:eive the sum of $50.00 or a pro rated amount thereof 
depending \:qpcn the number of months of actual enploymeit during 
the co n tr a ct year ending cn said June 30th, as and for a uniform 
maintenance allowance, to be increased by the sun of $50.CX) in 
tl» 1989-1990 sc^l year. 

22.7 Agency Shop Represgitaticn Fee 
22.7.1 Purpose of Fee 

If a bargaining unit enployee does not beoczne a 
member of the Associatlan during any membership year (l.e., frcm 
July 1 to the following June 30) \4iich is covered in whole or in 
part by this Agreement, said enployee to the extent and only to 
the extent permitted and authorized by law, will be required to 
pay a representation fee to the Association for that menhership 
year to offset the cos ts of services rsx3ered by the Assodaticn 
as majority representative as recognized by the Board of 
Education in this ^reement. 



entitled under this article, the Board to the extent and only to 

the extent pemltted and authorized by law, will deduct the 

unpaid portlcn of the fee from the last paycheck paid to said 

enployee during the tnenibezshlp year In question and forward same 

to the Association. In the event tiiat an enployee ter minates 

his or her enploymsit in such a manner that the Board is iznable 

to make deduction from future checks, Board is relieved of 

Its dbllgatlcn to malce su^ deductions as to enplpyees. 

22-7.5 Mechanics 

Except as otherwise provided In this 
Article and to the extent and only to the extort permitted and 
a u t hori zed by law, the mechanics for the deduction of 
r^jresentatlcn fees and the transmission of such fees to the 
Association will, as nearly as possible, be the same as those 
used for the deducticn and transmission of regular memb e rship 
dues to the Association. 

22.7.6 Ihe Associatlcn herein and hereby 
Indamifies and holds the Board of Education harmless fron and 
against any and all claims made or alleged against the Board of 
Education by virtue of and/or growing cut of the Board's 
perfarmanoe pursuant to the previsions of this Article. 
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AHTlOiE 24 


FULLY BARCSAINn) PROVISiaS 


24.1 Ihis Agreanent represents and Incorporates tiie 
corplete and final understanding and settlement by the parties 
of all bargainable Issues \ih±dt\ were or could have been the 
subject of negot l atlcns. During the term of this Agreanent, 
neither party will be zajuired to negotiate with respect to ar^ 
such matt er ^ whether or not covered by this Agreanait, and 
whether or not within the knowledge or ocntenplatlcn of eiti^r 
or both of the parties at the time they negotiated or signed 
*diis Agreanent. 
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SALARY GUIDES 


u/:ACa 


POSITION 

CATEGORY 

1988-1989 
HOURLY RATE 

1989-1990 
HOURLY RATE 

H.S. HEAD CUSTODIAN 


$13.48 

$14.73 

NON H.S. HEAD CUST. 

2* 

11.37 

12.42 


3* 

12.38 

11.33 

CUSTODIAN 

2* 

9-75 

10.65 


3* 

10.78 

11.78 

CUST. HELPER 


9.08 

9.92 

GROUNDSMAN 


10.77 

11.77 

MAINTENANCE CHIEF 


17,43 

19.04 

MAINTENANCEMAN 


13.49 

14.74 


*FOR PURPOSES OF GUIDE PLACEMENT ALL PERSONS SHALL REMAIN IN 
THE SAME CATEGORY AS THEY WERE IN FOR THE 1987-1988 CONTRACT 
YEAR. 

A STIPEND OF $3,277.50 in 1988-89 and $3,580.67 in 1988-90 
WILL BE PAID TO THE PERSON DESIGNATED BY THE BOARD OF 
EDUCATION TO CARRY OUT THE DUTIES OF SUPPLY CLERK. THIS 
STIPEND WILL BE PAYABLE TO THE DESIGNEE SEPARATELY FROM AND 
OVER AND ABOVE THE COMPENSATION OTHERWISE PAYABLE TO SAID 
DESIGNEE. 


1900 — 09 Building <t 

Grounds 

4 Grounds 

5a 1 ary 

Job Title 

60-Base 

6a-Incr 

09-Base 

H5 Head Custodian 

2B610 

2500 

31110 

MS Head Custodian 

26128 

2350 

28478 

E5/N5 Head Custodian 

23863 

2250 

26113 

Custodian 

21016 

2033 

23049 

Custodial Helper 

19636 

1942 

21578 

Groundsmen 

22373 

2033 

24406 

Maintenancemen 

27827 

2500 

30327 

Maintenance Chief 

36379 

2800 

39179 


SCHEDULE A 


(custcon-bofed) 




